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Parkfield Equine Solutions (PES) Equality & Diversity Policy

All employees, volunteers and subcontractors have a responsibility to ensure that our commitment
to equal opportunities is maintained by raising concerns and fears to PES Chief Executive

(CEO), Terri Martinus 07540 471067 or info@parkfieldequinesolutions.com. If anyone in contact
with PES feels they have been treated unfairly, they can contact the CEO, who is expected to take
the complaints seriously, to treat information confidentially, investigate fully and ensure that no
victimisation takes place. If the complaint is regarding the CEQO, they can contact Sara de Vries,
Trustee and Board Level Safe Guarding Lead, 07767 651655 or
info@crestfarmequineconnections.com

PES aims to provide equality of opportunity for anyone who comes into contact with the
organisation and to ensure that no-one is treated less favourably because of their gender, gender
reassignment status, marital / civil partner status, race, colour, nationality, ethnic origins, age,
disability, sexual orientation, religious or political beliefs, parental or carer status and pregnancy or
maternity leave. The exception to this statement is that some of our activities require a specific
level of physical ability and in this case we may restrict access or full participation for some people
for safety reasons.

Statement of Commitment

In line with the Equality Act 2010, equality is one of PES’s core values and the board, staff,
facilitators and volunteers are committed to ensuring that equality is integral to all its policies and
practices. Equality is essential to ensuring that services are accessible to all those people who
need our services.

We are committed to:
* Opposing all forms of discrimination — including individual and institutional, direct, indirect and
associative discrimination.

* Challenging inappropriate behaviour or speech directed towards different groups in society
such as racism, sexism, heterosexist, homophobia, ageism, xenophobia and assumptions
regarding disability. Harassment or bullying will be challenged and not tolerated.

* Promoting and celebrating all the people with whom we work, valuing their contributions and
ensuring they are given the opportunity to realise their full potential within Parkfield Equine
Solutions.

All staff, facilitators, Trustees and volunteers of PES will be expected to comply with PES’ equality
and diversity policy.

Serious breach of the policy by staff will be dealt with through a report to the CEO.



